






THE INSTITUTE OF PUBLIC ADMINISTRATION 

(Company limited by Guarantee) 

GOVERNANCE STATEMENT AND DIRECTORS' REPORT 

For the year ended 31 December 2018 

GOVERNANCE 

The IPA Board 

The IPA's Constitution (as amended in 2017) specifies the composition of the Board and the organisations, which are 

responsible for nominating members to the Board. The Articles also provide that one member may be appointed by co­

option. 

The Board membership for 2018 was as follows: 

• Mr Martin O'Halloran (Chair), retired CEO, Health and Safety Authority

• Dr Marian O'Sullivan, Director General, IPA
• Dr Fergal Lynch, Secretary General, Department of Children and Youth Affairs
• Mr Stephen Mulvany, Chief Financial Officer, Health Service Executive
• Ms Elizabeth Adams, Director of Professional Development, Irish Nurses & Midwives Organisation (INMO) (Retired

September 2018)

• Ms Carolyn Gormley, IPA Staff Representative
• Mr Pat Naughton, Executive Director, Group People and Sustainability, ESB

• Dr Pat Gallagher, Chief Executive, Westmeath County Council
• Dr Lucy Fallon-Byrne, Assistant Secretary, Department of Public Expenditure and Reform

• Mr Ray Dolan, CEO, Safefood Ireland

• Mr Connie Kelleher, Student Representative (Retired September 2018)

• Mr Paul Le mass, Assistant Secretary, Department of the Environment, Community & Local Government

• Dr Siobhan O'Halloran, Chief Nursing Officer, Department of Health

The IPA Senior Management Team 

Dr Marian O'Sullivan is the Director General of the Institute of Public Administration and as the Chief Executive Officer 

is ultimately responsible for all of the operations of the IPA. Overall management of the IPA's affairs is the responsibility 

of the senior management group (SMG). 

The members of the SMG are 

• Dr Marian O'Sullivan, Director General

• Dr Michael Mulreany, Assistant Director General, Registrar and Head of the Whitaker School of Government and 

Management

• Ms Teresa Casserly, Director, Training & Development and International Services

• Mr Aidan Horan, Director, Training & Development and Consultancy Services

• Dr Richard Boyle, Head of Research, Publishing and Corporate Relations

• Ms Noreen Fahy, Director of Finance & Corporate Services (appointed November 2018)

• Ms Katherina Mccaul, Director of Human Resources (appointed December 2018)

• Ms Christine McNally, Human Resources Manager (January 2018 to April 2018)

• Mr Joseph O'Malley, acting Finance Director (January 2018 to September 2018) 
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THE INSTITUTE OF PUBLIC ADMINISTRATION 

(Company Limited by Guarantee) 

Ref Name 

1 Mr Martin O'Halloran 
2 Ms Elizabeth Adams 
3 

I Mr Ray Dolan 
4 Dr Lucy Fallon-Byrne 
5 Dr Pat Gallagher 
6 Ms Carolyn Gormley 
7 I Mr Connie Kelleher 
8 Mr Paul Lemass 
9 Dr Fergal Lvnch 
10 Mr Stephen Mulvany 
11 Mr Pat Naughton 
12 Dr Siobhan O'Halloran 
13 Dr Marian O'Sullivan 

2018 Fees 2018 Expenses 
I 0 0 

0 0 
-

0 0 
0 0 
0 0 
0 0 
0 0 
0 0 

0 0 
I 0 0 

0 0 

0 0 

I 0 0 

*As per paragraph 6 of the IPA's Memorandum of Association, fees are not payable to IPA Board Members.

Key Personnel Changes 

Cyril Sullivan, the Director of Finance and Support Services/ Company Secretary, resigned his post at the end of 
September 2017. The post was filled by an internal staff member on an acting basis from September 2017 to September 
2018. Following a recruitment campaign, Ms Noreen Fahy was appointed as Director of Finance and Corporate Services 
and took up the position on the 19th November 2018. 

Christine McNally, Head of Human Resources, retired from her position in April of 2018. Following a recruitment 
campaign, Katherina Mccaul was appointed Director of Human Resources and Company Secretary. The Director General 
of the IPA oversaw the Human Resources function in the interim period. 

Disclosures Required by the Code of Practice for the Governance of State Bodies (2016) 

The Board is responsible for ensuring that IPA has complied with the requirements of the Code of Practice for the 

Governance of State Bodies ("the Code"), as published by the Department of Public Expenditure and Reform in August 
2016. The following disclosures are required by the Code: 

Employee Short-Term benefits breakdown 

Employees' short-term benefits in excess of €60,000 are disclosed below. Note: For the purposes of this disclosure, 
short-term employee benefits in relation to services rendered during the reporting period include salary, overtime 
and other payments made on behalf of the employee, but exclude employer's PRSI. 

SALARY BAND(€) STAFF NUMBER SALARY BAND(€) STAFF NUMBER 
2018 2017 

60,000 -69,999 1 60,000 -69,999 -

70,000 -79,999 1 70,000 -79,999 3 
80,000 -89,999 13 80,000 -89 999 22 
90,000 -99 999 9 90,000 -99,999 1 
100 000 -109,999 3 100,000 -109 999 2 
110,000 -119,999 - 110,000 -119 999 -

120,000 -129,999 - 120,000 -129,999 -

130,000 -139,999 - 130,000 -139,999 1 
140,000 -149,999 1 140,000 -149,999 1 
150 000 -159,999 1 150,000 -159,999 -
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